
CITY OF LAKE WORTH 
EMPLOYMENT OPPORTUNITIES 

 
MAINTENANCE TECHNICIAN 

 
 

The City of Lake Worth invites qualified individuals to apply for the position of Maintenance Technician. 
 

Closing: Open Until Filled 
 
This position is based on a 40 hour work week with a pay range of $14.03-$14.59 per hour. This position will work at 
Public Services located at 1800 2

nd
 Avenue North, Lake Worth, FL 33461.  

 
Part-time employees are not eligible for City health and pension plan. 
 
SUMMARY: 
The Maintenance Technician position is a semiskilled manual labor position of routine difficulty in the maintenance and 
repair of streets, sidewalks, and storm drainage adjustments throughout the City.  Work is performed under the general 
supervision of the Streets/Stormwater Supervisor or his/her designee. 
 
ESSENTIAL DUTIES: 

• Must be able to operate heavy equipment like a backhoe and rear loader and small hand tools 
• Perform cold patch and hot mix repairs  as well as other forms of roadways repairs 
• Cut, build, pour and lay foundations for concrete forms 
• Routinely work with special roadway and storm drainage projects as assigned 

 
QUALIFICATIONS:  

• Experience in street repairs and maintenance including use of asphalt to do hot mix and cold patch repairs 
• Experience with  concrete mix and concrete pumping equipment 
• Ability to communicate effectively, both orally and in writing 
• Ability to maintain time and work records and prepare daily reports 
• Ability to recognize safety hazards and use personal protective equipment to protect self and others  

 
PHYSICAL DEMANDS: 

• Ability to walk, kneel, stoop, crouch and stand for long periods of time   
• Ability to work and withstand adverse weather conditions with significant seasonal variation  
• Able to lift up to 50 pounds frequently 

 
LANGUAGE SKILLS  

• Ability to read, write and comprehend simple instructions in the English language, short correspondence, and 
memos.   

• Ability to write simple correspondence.   
• Ability to effectively present information in one-on-one and small group situations to other employees and citizens. 

 
EDUCATION / EXPERIENCE: 

• High School Diploma or GED with one (1) year or more experience in construction and or repair of streets and storm 
drainage related repairs.   

• A comparable amount of training or experience may be substituted for minimum requirements.  
• valid CDL Class B Driver’s License preferred 

 
PROCEDURE FOR APPLYING: 
Interested parties should forward a completed application packages to: 

Germaine English, HR Director 
City of Lake Worth 
Attn: Human Resources  
7 N. Dixie Highway 
Lake Worth, FL 33460 

 
Or visit our website at: City of Lake Worth, Florida 
 

http://www.lakeworth.org/
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Each application package should include the following: 

 
• Resume of previous work experience and cover letter summarizing relevant experience 
• City of Lake Worth Application 
https://www.lakeworth.org/files/files/hr/Employment%20Application.pdf 

 
Applicants for positions with the City of Lake Worth should know and be aware of the following:  
Please note incomplete applications will not be considered. Applications will be received until the position is filled. 
Submission of an application does not guarantee the applicant an interview.  
 
Applicants for employment who become candidates for available employment positions should note employment is 
contingent upon satisfactory completion of all reference checks and pre-employment physical satisfaction. Upon request, 
information on the nature and scope of an inquiry will be provided under FS 119.  
 
Furthermore, most of the job classifications within the City of Lake Worth workforce are covered by Collective Bargaining 
Agreements with the Public Employees Union (PEU), Professional Managers and Supervisors Association (PMSA), and 
International Brotherhood of Electrical Workers (IBEW). Consistent with Chapter 447 of the Florida Statutes, a bargaining 
unit employee has the right to join or not join the union. However, the Union is not obligated to represent a non-
member.  

 

https://www.lakeworth.org/files/files/hr/Employment%20Application.pdf

